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Title VI Policy Statement

Title VI of the Civil Rights Act of 1964 prohibits discrimination on the basis of race, color,
national origin, disability, sex, age, low income status of limited English proficiency in programs
and activities receiving Federal financial assistance. Specifically, Title VI provides that “no
person in the United States shall, on the ground of religion, race, color, national origin, disability,
gender, age, low income status or limited English proficiency be excluded from participation in,
be denied the benefits of, or be subjected to discrimination under any program activity receiving
Federal financial assistance” (42 U.S.C. Section 2000d.)

The City of Shelbyville, Indiana is committed to ensuring that no person is excluded from
participation in, or denied the benefits of its services on the basis of religion, race, color, national
origin, sex, sexual orientation, gender identity, age, disability/handicap, low income status or
limited English proficiency as protected with Title VI.

This plan was developed to guide the City of Shelbyville, Indiana in its administration and
management of Title VI — related activities.

9-22-25

Mayor, Scott Furgeson ) Date




Organization and Staffing

Mayor Scott Furgeson of the City of Shelbyville, Indiana is responsible for ensuring the
implementation of the City’s Title VI Program.

City Engineer Tyler Comstock, serves as the Title VI Coordinator, on behalf of Mayor Scott
Furgeson, and is responsible for the overall management of the Title VI Program to ensure
compliance with provisions of the City’s policy of non-discrimination with the law, including the
requirement of 23 code of Federal Regulation (VFR) 200 and 49 code of Federal Regulation 21.
The Contact information is as follows:

Tyler Comstock

Title VI Coordinator

44 West Washington St.
Shelbyville, IN 46176
317-392-5102
tcomstock@cityofshelbyvillein.com

Title VI Coordinator Responsibilities

The Title VI Coordinator is responsible for implementing, monitoring, and ensuring the City’s
compliance with Title VI regulations and the overall administration of the Title VI Program and
Standard U.S Title VI assurance (Exhibit 1). This includes the completion of the following
activities:

® Program Administration- Administer the Title VI Program and coordinate
implementation of the plan. Ensure compliance with the assurances, policy, and program
objectives. Perform Title VI recommendations as required to the Mayor.

e Data Collection- Review and analyze the statistical data gathering process performed by
the Title VI Liaisons (Department Heads) periodically to ensure sufficiency of data for
meeting the requirements of the Title VI program administration. Document the analysis
for the Federal Highway Administration (FHWA).

e Training Programs- Conduct or facilitate training programs on Title VI current and new
regulations for City employees; and facilitate Title VI training for Title VI Liaisons,
contractors, and sub recipients. A summary of training conducted will be reported in the
annual update to INDOT.

e Title VI Plan Update- Review and update the Title VI Plan annually as needed or
required. Present the updated plan to the Mayor for approval; submit amended Plan to
INDOT as required.

e Reporting- The Title VI Coordinator may conduct reviews of the City’s Title VI Program
to assess for Title VI compliance to assure effectiveness in compliance with Title VI
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provisions. The Title VI Coordinator and the Title VI Liaisons will coordinate efforts to
ensure the requirements of Title VI are met.

The Title VI Coordinator will prepare an annual summary to report accomplishments and
changes to the program during the preceding year. This summary will also include goals
and objectives for the upcoming year.

Public Dissemination- Work with the Title VI Liaisons to develop and disseminate Title
VI Program information to the City employees and sub-recipients, including contractors,
subcontractors, consultants, sub-consultant and the general public. Public dissemination
may include postings of official statements, inclusions of Title VI language in contracts
or other agreements, website postings, and an annual publication of the City’s Title VI
policy statement in the newspaper and informational brochures. Ensure public service
announcements or notices are posted of proposed projects, hearings, meetings, or
formation of public advisory boards, in newspapers or other media reaching the affected
community. Ensure the full utilization of available minority publications or media; and
where appropriate provide written or verbal information in languages other than English.
(See Exhibit 2 for the City’s Title VI Notice to the Public)

Complaints- the Title VI Coordinator will ensure the Complaint Procedure for filing,
review and investigating Title VI Complaints received by the City of Shelbyville will
follow procedural guidelines, and ensure every effort is made to resolve complaints and
properly document and maintain a log of all complaints.

Elimination of Discrimination- Work with the Title VI Liaisons to establish procedures
for promptly resolving deficiencies as needed. Recommend procedures to identify and
eliminate discrimination that may be discovered in the City’s processes.

Develop and implement the City of Shelbyville’s Limited English Proficiency (LEP)
Plan; provide training to the Department heads on procedure to follow when a person
requests an interpreter.

Establish procedures for reviewing contracts with sub-recipients, special interest
programs and activities to include Title VI assurance;

Attend Title VI Training as required by INDOT.



Department Head (Title VI Liaison) Responsibilities

The Department Heads are as follows:

NAME

TITLE

CONTACT #

EMAIL ADDRESS

Shelly Higdon

WRRF

317-392-5131

shigdon@cityofshelbyvillein.com

Shane Peters

Street Commission

317-392-5169

speters@cityofshelbyvillein.com

Doug Lutes Fire 317-392-5119 dlutes@cityofshelbyvillein.com
Trisha Tackett Parks & Recreation 317-392-128 ttackett@cityofshelbyvillein.com
Tyler Comstock City Engineer 317-392-5102 tcomstock@cityofshelbyvillein.com
Derrick Byers MS4 317-392-5102 dbyers@cityofshelbyvillein.com
Jody Branum Personnel 317-398-6624 jbranum@cityofshelbyvillein.com

Jenny Meltzer City Attorney 317-392-6624 jmeltzer@mcneelylaw.com
Adam Rude Plan Commission 317-392-5102 arude@cityofshelbyvillein.com
Bill Dwenger Police 317-3644-4640 bdwenger@cityofshelbyvillein.com
Billy Leffler Animal Shelter 317-392-5127 wleffler@cityofshelbyvillein.com
Rod Miller Building Department 317-392-5102 rmiller@cityofshelbyvillein.com

Each Department Head within the City of Shelbyville are responsible for the following under

Title VI:

Ensuring all City Contract documents contain the appropriate Title VI provisions;
Consulting with the Mayor and the Title VI Coordinator when Title VI complaints are

received or issues arise;

e Ensure that all people are treated equitably regardless of race, color, national origin,
disability, gender, age, low income status, or limited English proficiency;

e Develop and update internal policies and procedures to ensure Title VI compliance
during all phases of projects, activities, etc.;

e Ensure all business pertaining to the selection, negotiation and administration of
consultant contracts and agreements is accomplished without discrimination based on
race, color, national origin, disability, gender, age, low income status, or limited
English proficiency;

e Ensure internal and external publications and all other relevant communications
disseminated to the public include the Title VI policy reference; and

e Provide information in the appropriate language or interpreters as needed for

individuals and LEP persons.




Department Head (Title VI Liaisons) Reporting
The Departments Heads must submit the Title VI Compliance Review Form (Exhibit
6) to the Title VI Coordinator to be used as an assessment tool to determine whether
the departments are in compliance with Title VI and to ascertain instances where the
Title VI Coordinator may provide training to help the Departments Heads achieve its
Title VI goals and maintain compliance. The Title VI Coordinator will review the
data collection procedures for each department periodically to ensure compliance
with the City of Shelbyville’s Title VI Program requirements. The Departments
Heads should prepare the report and submit it annually on or around June 30" of each
year.
The following information should be included in each annual report submitted:
e Number of federally funded projects awarded during the past year.
e Number of Title VI complaints received during the past year.
e Attendance at public meeting/hearings tracked and broken down by ethnicity,
race, gender, and disability.
e Statistical data collected on ethnicity, race, gender, and disability for
communities impacted by construction projects.
e Does your staff understand the Title VI Policy and procedures set in place for
the City?
e Statistical data collected on ethnicity, race, gender, and disability for all right-
of-way relocates.
Proof of public dissemination of the Title VI policy or policy statement.
Information concerning the dissemination of copies of The Civil Rights Act of
1964 non-discrimination statement;
e Information on number of individuals who received Title VI training in each
department including attendees, dates, and locations.
e Information on number of LEP persons needing assistance including service
used and related cost;
e A description of the communication needs of LEP persons;

Training

The Title VI Coordinator will make Title VI Programs and the LEP Plan training
available to employees, contracts, sub-recipients, and the Title VI liaisons. The
Training will be documented on the Training log (Exhibit 8). The training will
provide information on Title VI provisions and operation and identifying Title VI
issues and resolution of complaints. A summary of the training conducted will be
included in the annual summary.



Complaint Procedure

Any person who believes that he or she as a member of a protected class, has been discriminated
against based on race, color, national origin, gender, age, disability, religion, low income status,
or Limited English Proficiency in violation of Title VI of the Civil Rights Act of 1964, as
amended and its related statutes, regulations and directives, Section 504 of the Vocational
Rehabilitation Act of 1987, Americans with Disabilities Act of 1990, as amended, the Civil
Rights Restoration Act of 1987, as amended, and any other Federal nondiscrimination statute
may submit a complaint. A complaint may also be submitted by a representative on behalf of
such a person.

It is the policy of the City to conduct a prompt and impartial investigation of all allegations of
discrimination and to take prompt effective corrective action when a claim of discrimination is
substantiated.

No one may intimidate, threaten, coerce or engage in other discriminatory conduct against
anyone because they have taken action or participated in an action to secure rights protected by
the civil rights laws. Any individual alleging such harassment or intimidation may submit a
complaint by following the procedure printed below.

Any individual who feels that he or she has been discriminated against may submit a written or
verbal complaint. The complaint may be communicated to any City supervisor or the City’s
Title IV Coordinator. The complaint should be submitted within 180 days of the alleged
discrimination. Complaint forms may be found at City Hall, 44 W. Washington St. and online at
www.cityofshelbyvillein.com. Individuals are not required to use the City’s complaint form. If
necessary, the City will help an individual reduce his or her complaint to writing for his or her

signature.

Generally a complaint should include the name, address and telephone number of the individual
complaining (complainant) and a brief description of the alleged discriminatory conduct
including the date of harm. An individual submitting a complaint alleging discrimination may
include any relevant evidence, including the names of witnesses and supporting documentation.

Complaints should be directed to:
Tyler Comstock
44 W. Washington St.
Shelbyville, IN 46176
Phone: (317) 392-5102

Fax: (317) 392-5110
tcomstock@citvofshelbyvillein.com




Within 60 days of receipt of the complaint the City will conduct an investigation of the allegation
based on the information provided and issue a written report of its findings to the complainant.
The City will try to obtain an informal voluntary resolution to all complaints at the lowest level
possible.

A complainant’s identity shall be kept confidential except to the extent necessary to investigate
the complaint. All complaints shall be kept confidential to the extent allowed by law.

These procedures do not deny the right of any individual to file a formal complaint with any
government agency or affect an individual’s right to seek private counsel for any complaint
alleging discrimination.

Complaints may also be filed with the following governmental agencies:

Indiana Department of Transportation
Economic Opportunity Division

100 N. Senate, Room N750
Indianapolis, IN 46204

Phone: (317) 233-6511

Fax: (317) 233-0891

Indianapolis District EEOC Office
101 West Ohio Street, Ste 1900
Indianapolis, IN 46204

Phone: (800) 669-4000

Fax: (317) 226-7953

TTY: 1 (800) 669-6820

Indiana Civil Rights Commission
100 N. Senate Ave., Room N103
Indianapolis, IN 46204

Toll Free: 1 (800) 628-2909

Phone: (317) 232-2600

Fax: (317) 232-6560

Hearing Impaired: 1 (800) 743-3336



Records

The Title VI Coordinator shall maintain all records of an investigation in a confidential area for
three years after the completion of the investigation.

Public Participation and Qutreach

The City will provide an opportunity for public involvement and access to the transportation
decision making process in every stage of the planning and development of transportation
projects to everyone, including minority or low-income communities and populations who are
not proficient in English.

The City will educate the public on its Title VI plans, goals, and accomplishments through news
releases, social media, and public meetings.

The City will develop a Public Participation Plan with maps of EJ and LEP populations (based
upon the most recent Census data) that details how public participation is solicited, captured, and
utilized.

Title VI Civil Rights Compliance Reviews

The City of Shelbyville, Indiana performs annual reviews to determine overall compliance with
Title VI of the Civil Rights Act of 1964, which prohibits discrimination against person(s) based
on race, color, national origin, disability, sex, age, low income status or limited English
proficiency in programs or activities, receiving Federal financial assistance. The City of
Shelbyville performs annual reviews through interviews and document reviews within each
department.

Environmental Justice (EJ)

Minority and low income information is included on Public Involvement Surveys and as a part of
the demographic data collected where demographic data collection is an appropriate and
necessary part of Title VI compliance efforts. The City will collect data for the purpose of
determining EJ impacts.

Data collected will be analyzed to conduct an appropriate benefits and burdens analysis. When
an issue arises, via complaint or otherwise, the City will evaluate whether or not changes in
policy or practice are appropriate as part of the resolution of the issue.
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Limited English Proficiency (LEP)

This Limited English Proficiency Plan has been prepared to address the City of Shelbyville,
Indiana responsibilities as a recipient of federal financial assistance as they relate to the needs of
individuals with limited English language skills. The plan has been prepared in accordance with
Title VI of the Civil Rights discrimination on the basis of race, color. National origin, disability,
sex, age, low income status or limited English proficiency under any program or activity that
receives federal financial assistance.

Executive Order 13166, titled Improving Access to Services for Persons with Limited English
Proficiency, indicates that differing treatment based upon a person’s inability to speak, read,
write, or understand English is a type of national origin discrimination. It directs each federal
agency to publish guidance for its respective recipient clarifying their obligation to ensure that
such discrimination does not take place. This order applies to all state and local agencies which
receive federal funds, including all City of Shelbyville departments and divisions receiving
federal grant funds.

In developing the plan while determining the City of Shelbyville’s extent of obligation to provide
LEP services, the City of Shelbyville undertook the U.S. Department of Transportation’s four-
factor analysis which considers the following facts:

1. The number or proportion of LEP person in the service area who may be served or
are likely to encounter a City program, activity, or service.

2. The frequency with which LEP individuals come in contact with a City program,
activity, or service.

3. The nature and importance of the program, activity, or service provided by the City
to LEP community.

4. The resources available to the City and overall cost to provide LEP assistance.

Language Assistance

A person who does not speak English as their primary language and who has a limited ability to
read, write, speak, or understand English may be a Limited English Proficient person and may be
entitled to language assistance with respect to the City of Shelbyville’s programs and activities.
Language assistance can include interpretation, which means oral or spoken transfer of a
message from one language into another language and/or translation, which means the written
transfer or a message from one language into another language. The City of Shelbyville will
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determine when interpretation and/or translation are needed and are reasonable. How the City of
Shelbyville staff may identify if an interpreter is needed or if an LEP person needs language
assistance:

e Examine records to see if requests for language assistance have been received in the past,
either at meetings or over the phone, to determine whether language assistance might be
needed at future events.

e Have Language Identification Flashcards available at City events near the registration
table and at customer service areas easily accessible to the staff. Individuals self-
identifying as persons not proficient in English may not be able to be accommodated with
translation assistance at the time, but it will assist in identifying language assistance
needs for future events.

Although there is a very low number in the City of Shelbyville of LEP individuals, that is,
persons who speak English “not well” or “not at all”, the City of Shelbyville will strive to offer
language assistance using the following measures.

e [fan individual asks for language assistance and the City of Shelbyville determines that
the individual is an LEP person and if language assistance is necessary to provide
meaningful access. The City of Shelbyville has the discretion to determine whether
language assistance is needed, and if so, the type of language assistance necessary to
provide meaningful access.

e When an interpreter is needed, in person or on the telephone, staff will attempt to
determine what language is required and access the language interpreting service
provided to the staff.

e The City of Shelbyville will periodically assess the need for language assistance based on
requests for interpreters and/or translation.

Title VI Goals/Accomplishments

The City will publish annually its Annual Goals and Accomplishments Report.
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Exhibit 1
City of Shelbyville, Indiana

Standard U.S. Dot Title VI Assurances

The City of Shelbyville, Indiana (hereinafter referred to as the “Recipient”) HEREBY AGREES
THAT as a condition to receiving any Federal financial assistance from the Department of
Transportation, it will comply with Title VI of the Civil Rights act of 1964, 78 Stat. 252, 42
U.S.C. 2000d-42 U.S.C. 2000d-4 (hereinafter referred to as the Act), and all requirements
imposed by or pursuant to Title 49, Code of Federal Regulations, Department of Transportation,
Subtitle A, Office of the Secretary, Part 21, Nondiscrimination in Federally-Assisted Programs
of the Department of Transportation-Effectuation of Title VI of the Civil Rights Act of 1964,
Title 23 Code of Federal Regulations, Part 200, Title VI Program and Related Statutes-
Implementation and Review Procedures (hereinafter referred to as the Regulations) and other
pertinent nondiscrimination authorities and directives, to the end that in accordance with the Act,
Regulations, and other pertinent nondiscrimination authorities and directives, no person in the
United States shall, on the grounds of religion, race, color, national origin, sex (23 USC 324),
age (42 USC 6101, disability/handicap (29 USC 790) and low income (Executive order 12898)
be excluded from participation in, be denied the benefits of, or be otherwise subjected to
discrimination under an program or activity for which the Recipient receives Federal financial
assistance from the Department of Transportation, including the Indiana Department of
Transportation, and HEREBY GIVES ASSURANCES THAT it will promptly take any
measures necessary to effectuate this agreement. This assurance is required by Title 49 of
Federal Regulations, subsection 21.7(a) (1) and Title 23 Code of Federal Regulations, section
200.9(a) (1) of the Regulations, a copy of which is attached.

More specifically and without limiting the above general assurance, the Recipient hereby gives
the following specific assurances with respect to its Federal Aid Highway Program:

1. That the Recipient agrees that each “program” and each “facility as defined in
subsections 21.23(e) and (b) and 23 CFR 200.5)k) and (g) of the Regulations, will be
(with regard to a “program”) conducted, or will be (with regard to a “facility”) operated
in compliance with all requirement imposed by, or pursuant to, the Regulations.

2. That the Recipient shall insert the following notification in all solicitations for bids for
work or material subject to the Regulations and made in connection with all Federal Aid
Highway Programs and, in adapted form in all proposals for negotiated agreements:

The City of Shelbyville, Indiana, in accordance with Title VI of the Civil Rights Act of 1964, 78
Stat. 252, 42 U.S.C 2000d to 2000d-4 and Title 49, Code of Federal Regulations, Department of
Transportation, Subtitle A, Office the Secretary, Part 21, Nondiscrimination in Federally assisted
programs of the Department of Transportation and Title 23 Code of Federal Regulations, Part
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200, Title VI Program and Related Statutes, issued pursuant to such Acts, hereby notifies all
bidders that it will affirmatively insure that in any contact entered into pursuant to this
advertisement, disadvantaged business enterprises will be afforded full opportunity to submit
bids in response to this invitation and will not be discriminated against on the grounds of
religion, race, color, national origin, sex, age, disability/handicap and low income in
consideration for an award.

3. That the Recipient shall insert the clauses of Appendix A of this assurance in every
contract subject to the Acts and the Regulations.

4. That the Recipient shall insert the clauses of Appendix B of this assurance as a covenant
running with the land, in any deed from the United States affecting a transfer of real
property, structures, or improvements thereon, or interest therein.

5. That where the Recipient receives Federal financial assistance to construct a facility, or
part of a facility, the assurance shall extend to the entire facility and facilities operated in
connection therewith.

6. That where the Recipient receives Federal financial assistance in the form or for the
acquisition of real property or an interest in real property, the assurance shall extend to
rights to space on, over or under such property.

7. That the Recipient shall include the appropriate clauses set forth in Appendix C of this
assurance, as a covenant running with the land, in any future deeds, leases, permits,
licenses, and similar agreements entered into by the Recipient with other parties: (a) for
the subsequent transfer of real property acquired or improved under Federal Aid Highway
program; and (b) for the construction or use of or access to space on, over or under real
property acquired, or improved under Federal Aid Highway Program.

8. That this assurance obligates the Recipient for the period during which Federal financial
assistance is extended to the program, except where the Federal financial assistance is to
provide, or is in the form of, personal property, or real property or interest therein or
structures or improvements thereon, in which case the assurance obligates the Recipient
or any transferee for the longer of the following periods: (a) the period during which the
property is used for a purpose for which the Federal financial assistance is extended, or
for another purpose involving the provision of similar services or benefits; or (b) the
period during which the recipient retains ownership or possession of the property.

9. The Recipient shall provide for such methods of administration for the program as are
found by the secretary of Transportation or the official to whom he delegates specific
authority to give reasonable guarantee that it, other recipients, sub-grantees, contractors,
subcontractors, transferees, successors in interest, and other participants of Federal
financial assistance under such program will comply with all requirements imposed or
pursuant to the Act, the Regulations and this assurance.

10. The Recipient agrees that the United States has a right to seek judicial enforcement with
regard to any matter arising under the Act, the Regulations, and this assurance.
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THIS ASSURANCE is given in consideration of and for the purpose of obtaining and all Federal
grants, loans, contracts, property, discounts or other Federal financial assistance extended after
the date hereof to the Recipient Department of Transportation under the Federal Aid Highway
program and is binding on it, other recipients, sub-grantees, contractors, subcontractors,
transferees, successors in interest and other participants in the federal Aid Transportation
program. The person or persons whose signatures appear below are authorized to sign this
assurance on behalf of the Recipient.

2. 7028

A\

Scott Furgeson, Mayor Date
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APPENDIX A

The City of Shelbyville, Indiana will insert or add the following clauses into every contract
subject to the Act and Regulations associated with the receipt of federal financial assistance:

During the performance of this contract, the contractor, for itself, its assignees and successors in
interest (hereinafter referred to as the “contractor’) agrees as follows:

1)

2)

3)

4)

)

Compliance with Regulations: The contractor shall comply with the Regulation relative
to nondiscrimination in Federally-assisted programs of the Department of Transportation
(hereinafter, “DOT”) Title 49, code of Federal Regulations, Part 21, and the Federal
Highway Administration (hereinafter “FHWA™) Title 23, Code of Federal Regulation,
part 200 as they may be amended from time to time, (hereinafter referred to as the
Regulations), which are herein incorporated by reference and made a part of this contract.
Nondiscrimination: The Contractor, with regard to the work performed by it during the
contract, shall not discriminate on the grounds of religion, race, color, national origin,
sex, age, and disability/handicap and low income in the selection and retention of
subcontractors, including procurements of materials and leases of equipment. The
contractor shall not participate either directly or indirectly in the discrimination
prohibited by section 49 CFR, section 21.5 of the Regulations, including employment
practices when the contract covers a program set forth in Appendix B of the Regulations.
Solicitations for Subcontractors, Including Procurements of Materials and
Equipment: In all solicitations either by competitive bidding or negotiation made by the
contractor for work to be performed under a subcontract, including procurements of
materials or leases of equipment, each potential subcontractor or supplier shall be notified
by the contractor of the contractor’s obligations under this contract and the Regulations
relative to nondiscrimination on the grounds of religion, race, color, or national origin,
sex, age, disability/handicap, and low income.

Information and Reports: The contractor shall provide all information and reports
required by the Regulations or directives issued pursuant thereto, and shall permit access
to its books, records, accounts, other sources of information, and its facilities as may be
determined by the City of Shelbyville, Indiana or the Indiana Department of
Transportation (hereinafter, “INDOT”) or the Federal Highway Administration (FWHA)
to be pertinent to ascertain compliance with such Regulations, orders and instructions.
Where any information required of a contractor is in the exclusive possession of another
who fails or refuses to furnish this information the contractor shall so verify to the City of
Shelbyville Indiana, or the Indiana Department of Transportation or the Federal Highway
Administration as appropriate, and shall set forth what efforts it has made to obtain the
information.

Sanctions for Noncompliance: In the event of the contractor’s noncompliance with the
nondiscrimination provisions of this contract, the City of Shelbyville, Indiana shall
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impose such contract sanctions as it or INDOT or FHWA may determine to be
appropriate, including, but not limited to :

a. Withholding of payments to the contractor under the contract until the contractor

complies, and/or
b. Cancellation, termination or suspension of the contract, in whole or in part.
6) Incorporation of Provisions: The Contractor shall include the provisions or paragraphs

(1) through (6) in every subcontract, including procurements of materials and leases of
equipment, unless exempt by the Regulations, or directives issued pursuant thereto.

The contractor shall take such action with respect to any subcontractor procurement as the City
of Shelbyville, Indiana or INDOT or FHWA may direct as a means of enforcing such provision
including sanctions for noncompliance: Provided, however, that, in the event a contractor
becomes involved in, or is threatened with, litigation with a subcontractor or supplier as a result
of such direction, the contractor may request the City of Shelbyville, Indiana to enter into such
litigation to protect the interests of the City of Shelbyville, Indiana, and, in addition, the
contractor may request the United States to enter into such litigation to protect the interests of the
United States.
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APPENDIX B

When the City of Shelbyville, Indiana is the recipient of real property, structures or
improvements thereon, or interest therein from the United States, the following clauses shall be
included in any and all deeds affecting or recording the transfer of property:

A. The following clauses shall be included in any and all deed effecting or recording the
transfer of real property, structures or improvements thereon, or interest therein from the
United States.

(GRANTING CLAUSE)

NOW, THEREFORE, the Department of Transportation, as authorized by law, and upon the
condition that the City of Shelbyville, Indiana will accept Title to the lands and maintain the
project constructed thereon, in accordance with Title 23, United States Code of Federal
Regulations, the Regulations for the Administration of Federal Aid Highway Program and the
policies and procedures prescribed by INDOT or FHWA and, also in accordance with an in
compliance with all requirements imposed by or pursuant to Title 49, Code of Federal
Regulations, Department of Transportation, Subtitle A, Office of the Secretary, Part 21,
Nondiscrimination in federally assisted programs of the Department of Transportation
(hereinafter referred to as the Regulations) pertaining to and effectuating the provisions of Title
Vi of the Civil Rights Act of 1964 (78 Stat. 252; 42 U.S.C. 2000d to 2000d-4), does hereby
remise, release, quitclaim and convey unto the City of Shelbyville, Indiana all the right, Title and
interest of the Department of Transportation in and to said lands described in Exhibit “A”
attached hereto and made a part hereof.

(HABENDUM CLAUSE)

TO HAVE AND TO HOLD said lands and interests therein unto the City of Shelbyville, Indiana
and its successors forever, subject, however, to the covenants, conditions, restrictions and
reservations herein contained as follows, which will remain in effect for the period during which
the real property or structures are used for a purpose for which Federal financial assistance is
extended or for another purpose involving the provision of similar services or benefits and shall
be binding on the City of Shelbyville, Indiana and its successors and assigns.

The City of Shelbyville, Indiana, in consideration or the conveyance of said lands and interests in
lands, does hereby covenant and agree as a covenant running with the land for itself, its
successors and assigns, that (1) no person shall on the grounds of religion, race, color, national
origin, sex, age, disability/handicap and low income be excluded from participation in, be denied
the benefits of, or be otherwise subjected to discrimination with regard to any facility located
wholly or in part on over or under such lands hereby conveyed- (2) that the City of Shelbyville,
Indiana shall use the lands and interests in lands and interests in lands so conveyed, in
compliance with all requirements imposed by or pursuant to Title 49, Code of Federal

18



Regulations, Department of Transportation, Subtitle A, Office of the Secretary, Part 21,
nondiscrimination in federally assisted programs of the Department of Transportation —
Effectuation of Title VI of the Civil Rights Act of 1964. Title 23 Code of Federal Regulations,
Part 200, Title VI Program and Related Statutes — Implementation and Review Procedures, and
as said Regulations may be amended- (3) that in the event of breach of any of the above-
mentioned nondiscrimination conditions, the Department shall have a right to reenter said lands
and facilities on said land, and the above described land and facilities shall thereon revert to and
vest in and become the absolute property of the Department of Transportation and its assigns as
such interest existed prior to this instruction.
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APPENDIX C

The following clauses shall be included in all deeds, licenses, leases, permits, or similar
instruments entered into by the City of Shelbyville, Indiana pursuant to the provision of
Assurances 7(a).

The (grantee, licensee, permitee, etc., as appropriate) for himself, his heirs, personal
representatives, successors in interest, and assigns, as a part of the consideration hereof, does
hereby covenant and agree [in the case of deeds and leases as “as a covenant running with the
land”] that in the event facilities are constructed, maintained, or otherwise operated on the said
property described in this (deed, license, lease, permit, etc.) for a purpose for which a
Department of Transportation program or activity is extended or for another purpose involving
the provision of similar services or benefits, the (grantee, licensee, lessee, permitee, etc.) shall
maintain and operate such facilities and services in compliance with all other requirements
imposed pursuant to Title 49, Code of Federal Regulations, Department of Transportation,
Subtitle A, Office of the Secretary, Part 21, Nondiscrimination in Federally-assisted programs of
the Department of Transportation — Effectuation of Title VI of the Civil Rights Act of 1964, Title
23 Code of Federal Regulations. Part 200, Title VI Program and Related Statutes —
Implementation and Review Procedures, and as said Regulations may be amended.

[Include in licenses, leases, permits, etc.]*

That in the event of breach of any of the above nondiscrimination covenants, the City of
Shelbyville, Indiana shall have the right to terminate the [license, leases, permits, etc.] and to re-
enter and repossess said land and the facilities thereon, and hold the same as if said [license,
leases, permits, etc.] had never been made or issued.

[Include in deed.]*

That in the event of breach of any of the above nondiscrimination covenants, the City of
Shelbyville, Indiana shall have the right to reenter said lands and facilities thereon, and the above
described lands and facilities shall thereupon revert to and vest in and become the absolutely
property of the City of Shelbyville, Indiana and its assigns.

The following shall be included in all deeds, licenses, leases, permits, or similar agreements
entered into by the City of Shelbyville, Indiana pursuant to the provisions of Assurance 7(b).

The (grantee, licensee, lessee, permitee, etc., as appropriate) for himself, his personal
representatives, successors in interest, and assigns, as a part of the consideration hereof, does
hereby covenant and agree (in the case of deeds, and leases add “as a covenant running with the
land”) that (1) no person on the ground of religion, race, color, national origin, sex, age,
disability/handicap and low income shall be excluded from participation in denied the benefits
of, or he otherwise subjected to discrimination in the use of said facilities, (2) that in the
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construction of race, color, national origin, sex, age, disability/handicap and low income, shall be
excluded from participation in, denied the benefits of, or otherwise be subjected to
discrimination, (3) that the (grantee, licensee, lessee, permitee, etc.) shall use the premises in
compliance with all other requirements imposed by or pursuant to Title 49, Code of Federal
Regulations, Department of Transportation, Subtitle A, Office of the Secretary, Part 21, Rights
Act of 1964), Title 23 Code of Federal Regulations, Part 200, Title VI Program and Related
Statutes — Implementation and Review Procedures, and as said Regulations may be amended.

[Include in licenses, leases, permits, etc.]*

That in the event of breach of any of the above nondiscrimination covenants, the City of
Shelbyville, Indiana shall have the right to terminate the [license, lease, permit, etc.] and to
reenter and repossess said land and the facilities thereon, and hold the same as if said [license,
lease, permit, etc.] had never been made or issued.

[Include in deeds]*

That in the event of breach of any of the above nondiscrimination covenants, the City of
Shelbyville, Indiana shall have the right to reenter said land and facilities there-on, and the above
described lands and facilities shall thereupon revert to and vest in and become the absolute
property of the City of Shelbyville, Indiana and its assigns.

*Reverter clause and related language to be used on when it is determined that such a clause is
necessary in order to effectuate the purposes of Title Vi of the Civil Rights Act of 1964.
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Exhibit 2

City of Shelbyville, Indiana Title VI Notice to the Public

The City of Shelbyville, Indiana hereby gives public notice that it is the City’s policy to assure
full compliance with Title VI of the Civil Rights Act of 1964, The Civil Rights Restoration Act
of 1987, and the related statutes and regulations in all programs and activities. Title VI requires
that no person shall, on the grounds of race, color, national origin, disability, sex, age, low
income status, or limited English proficiency be excluded from the participation in, be denied the
benefits of or be otherwise subjected to discrimination under any Federal Aid Highway Program
or other activity for which the City of Shelbyville, Indiana receives federal financial assistance.

Any person who believes they have been aggrieved by an unlawful discriminatory practice under
Title VI has a right to file a formal complaint with the City of Shelbyville, Indiana. Any such
complaint must be filed with the City of Shelbyville, Indiana within one hundred, eighty (180)
days following the date of the alleged discriminatory occurrence. Title VI Discrimination
Complaint forms may be obtained from the City of Shelbyville, Indiana at no cost to the
complainant by calling 317-392-5102 or emailing tcomstock@cityofshelbyvillein.com.
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Tyler Comstock, Title VI Coordinator
City of Shelbyville, Indiana
44 West Washington St
Exhibit 3 Shelbyville, IN 46176

Telephone: 317-392-5102
EXTERNAL COMPLAINT OF DISCRIMINATION | Email: tcomstock@cityofshelbyvillein.com

Instructions:

The purpose of this form is to help any person interested in filing a discrimination complaint with the City
of Shelbyville, Indiana. If the complaint is against the City of Shelbyville, Indiana, the City’s Title VI
Coordinator will forward it to the appropriate federal agency for investigation.

You are not required to use this form. You may write a letter with the same information, sign it and return
it to the address printed above.

All items must be completed for your complaint to be investigated. Failure to provide complete
information may impair the investigation of your complaint.

Title VI of the Civil Rights Act of 1964, as amended and its related statutes and regulations (Title VI)
prohibit discrimination on the basis of race, color, national origin, disability, sex, age, low income status
or limited English proficiency in connection with programs or activities receiving federal financial
assistance from the United States Department of Transportation, Federal Highway Administration and/or
Federal Transit Administration. These prohibitions extend to the City of Shelbyville, Indiana as a direct
recipient of federal financial assistance and to its sub-recipients, consultants, and contractors, whether
federally funded or not.

The City of Shelbyville, Indiana will provide assistance if you are an individual with a disability or have
limited English proficiency. Complaints may also be filed using alternative formats, such as computer
disk, audiotape, or Braille. For TTY customers, dial 711 to reach the Indiana Relay Service.

You also have the right to file a complaint with other state or federal agencies that provide federal
financial assistance to the City of Shelbyville, Indiana. Additionally, you have the right to seek private
counsel.

The City of Shelbyville, Indiana and its sub-recipients, consultants, and contractors are prohibited from
retaliating against any individual because he or she opposed an unlawful policy or practice, filed charges,
testified, or participated in any complaint action under Title VI or other nondiscrimination authorities.

Please make a copy of your complaint form for your personal record. Mail the original complaint form
along with any copies of documents or records relevant to your complaint to the address above.

Complaints of discrimination must be filed, within 180 days of the date of the alleged discriminatory act.
If the alleged act of discrimination occurred more than 180 days ago, please explain your delay in filing
this complaint.
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CITY OF SHELBYVILLE

Harassment/Discrimination Complaint Form 44 W. Washington St
Form# -- PO05 [ Shelbyville, IN 46176
1. Person(s) Involved

Please list the person(s) who is directing this harassment towards you.

Name:
Department: Telephone:
Height: Weight: Age:
Hair Color: Eye Color: Gender:
22 Location

Where does/did the incident(s) occur?:

3. Time

VWhen does/did the incident(s) occur?:

4. Description

How you were harassed; if the harassment included body contact and to what
extent; what if any, gestures or language were used; and if there are any

witnesses to the incident(s). Indicate if there were any threats or promises
in connection with the harassment.
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Discussions About Harassment

Have you discussed this situation with the person(s) involved in directing
this harassment towards you?

Yes No

IT Yes: Please list date(s), time(s) and location (s) of this discussion and what
was the response:

If No: VWwhy not?

Have you discussed this situation with the person's supervisor?

Yes No

If Yes: Please list date(s), time(s) and location (s) of this discussion and what
was the response:

If No: Why not?

Hawve you discussed this situation with your supervisor?

Yes No

If Yes: Please list date(s). time(s) and location (s) of this discussion and what
was the response:

If No: VWhy not?

Please list any additional inforrmation which you feel would be helpful for the
City in investigating your complaint.

The above summation of my complaint is accurate to the best of my knowledge.

Name Of Person Making Complaint:

Department/Work Location:

Telephone - Day: C ) Evening: ( )

Signature Date

Signature Of Person Taking Report Date



Exhibit 4

City of Shelbyville, Indiana Title VI Complaint Log YEAR:
Case No. | Investigator Complainant Sub- Protected Date Date of Disposition
Recipient | Category Filed Final Report
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Exhibit 5

Voluntary Title VI Public Involvement Survey

As an obligation for receiving federal highway funds, the Indiana Department of Transportation
requires the City of Shelbyville, Indiana to gather statistical data on participants and beneficiaries
of the agency’s federal aid highway programs and activities. Accordingly, the City of Shelbyville
collects information on race, color, national origin, and sex of the attendees of this public
meeting to ensure the inclusion of all segments of the population affected by a proposed project.

The City of Shelbyville wishes to clarify that this information gathering process is completely
voluntary and that you are not required to disclose the statistical data requested in order to
participate in this meeting. This form is a public document.

The completed forms will be held on file in the Title VI Coordinators Office of the City of
Shelbyville at:

Shelbyville City Hall

44 W. Washington St.
Shelbyville, IN 46176
Phone: 317-392-5102

Project Name:

Date:

Meeting Location:

Male: Female:

General ethnic identification categories

Caucasian: Hispanic American: American Indian/Alaskan Native:

African American:  Asian/Pacific Islander: Other:
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Exhibit 6
City of Shelbyville Indiana

Title VI Compliance Review Form

Name of Preparer: Date:

Department: Phone No:

DATA COLLECTION- DO YOU HAVE A PROCESS TO COLLECT THE
FOLLOWING:

Number of INDOT federally funded projects award during the past two years:
Yes:  No:

If yes, provide the number by year for the past two years below:

If no explain why below:

Number of Title VI complaints received for the past three years.

Yes:  No:

If yes, provide the number received by year for the past three years below:
If no, explain why below:

Attendance at public meetings/hearings tracked and broken down by ethnicity, race, gender, and
disability.

Yes: No:

If yes, provide the attendance statistics for the last year below:

If no, explain why below:

Statistical data collected on ethnicity, race, gender, and disability for communities impacted by
construction projects/

Yes: No:

If yes, provide the data collected below for the past year:

If no, explain why below:
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Name of Preparer: \ Date:

Do you have a Limited English Proficiency (LEP) procedure in place?
Yes: No:

If yes, provide the number of LEP persons requesting service below:
If no, explain why below:

POLICIES, PROCEDURES AND PROCESSES:

Do you and your staff understand the Title VI Policy and Procedure guidelines set in place for
the city?

Yes: No:

If no, explain why below

Statistical data collected on ethnicity, race, gender and disability for all right-of-way relocates.
Yes: No:

If yes, provide the data collected below for the past year:

If no, explain why below:

Do you have proof of public dissemination of the Title VI Policy or Policy Statement?
Yes: No:

If yes, provide dates and/or copies of the dissemination (i.e. newspaper, websites, etc.)
If no, explain why below:
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Name of Preparer: \ Date:

TRAINING:

Have you and your staff received Title VI Training (formal or informal)?
Yes: No:
If no, explain why below:
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Exhibit 7

Census Test
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OMB No. 0607-1006: Approval Expires 11/30/2021

CUnlted States®

ensus
2020

Language Identification Card

| work for the U.S. Census Bureau. Is someone here now who speaks English and can help us?
If not, someone may contact you who speaks

Espanol (Spanish 02)

Trabajo para la Oficina del Censo de los EE. UU. {Se encuentra alguien que hable inglés y pueda
ayudarnos? Si no, alguien que habla espaiiol podria comunicarse con usted.
TG 4G (Chinese simplified)
PRFEANOEE R TAEANG . 5 REXEAEA U SRERN AT LA BRAT?
(Mandarin 03): 41 A, AR A SR EEIANSEBIKR.
(Cantonese 04): W1, FIReSA U RGN SEIKRR.
WIRAEREERE TS B2RF2H (G EEEEEERES ) (Chinese traditional on pg 2)
Tiéng Viét (Vietnamese 05)
Toi lam viéc cho Cuc Thong Ké Dan S6 Hoa Ky. Hién co ai 6 day biét noi tiéng Anh va co thé gilp quy vi
va toi khdng? Néu khong, mot nhan vién ndi tiéng Viét co thé sé lién lac vai quy vi.
o= 0| (Korean 06)
Me 0j= QI Z=AL=0|M 2ot Us
U= O] ZA| ALK Q? GOAIH, o

LICE O 7] Al = SO,
=0|E StAl= 0| FE=

02

O1Z SHA & QUOIM MBS EOIFA 4
Y SE YLk

II‘I

—

PyccKkunit (Russian 07)

Al npeacTasnato btopo nepenucu HaceneHma CLLUA. MpucyTcTBYeT 34eCb KTO-HMOYAb, KTO rOBOPUT
No-aHIIMNCKN U MOT Bbl MOMOYb Ham? Ecin HEeT, To Toraa BO3MOMKHO, C Bamu cBaxeTcs Halw
COTPYAHMK, TOBOPALLUIN NO-PYCCKN.

4 y=J) (Arabic 08)
30V Busluy O 48 9 D3alz0l oS5 L pases azgy Jo (S0 ,aY) slas ¥l CaSh Jas] U]
Ayl Al oIS s oS0 Jany Wi Y 13)
Tagalog (Tagalog 09)

Nagtatrabaho ako para sa Kawanihan ng Senso ng U.S. Mayroon ba rito ngayong nagsasalita ng Ingles at
maaaring tumulong sa amin? Kung wala, maaaring may kumontak sa inyo na nagsasalita ng Tagalog.

Polski (Polish 10)

Jestem pracownikiem Urzedu Spisu Ludnosci USA. Czy w tej chwili jest tu ktos, kto mdéwi po angielsku
i moze nam pomoc? Jezeli nie, moze skontaktowac sie z Panstwem ktos, kto méwi po polsku.

Francais (French 11)

Je travaille pour le Bureau de recensement des Etats-Unis. Y a-t-il quelqu’un ici qui parle anglais et qui
pourrait nous aider? Sinon, quelqu’un qui parle frangais pourrait vous contacter.

Kreyol Ayisyen (Haitian Creole 12)

Mwen travay pou Biwo Resansman Etazini. Eske gen yon moun la ki pale anglé ki ka ede nou?
Si pa genyen, yon moun isit la ki pale kreyol ka rele ou.

Portugués (Portuguese 13)

Trabalho para a Agéncia do Censo dos EUA. Ha alguém aqui, agora, que fale inglés e que possa nos
ajudar? Caso ndo haja, uma pessoa que fala portugués podera entrar em contato com vocé.

HZZE (Japanese 14)
FFT7 A HEREERAERDFRETT, IBSICIIEEAEE CE CORABICTHAWVERITSE
BLSOLPWEITHI?ELWVEWGEIE. BAREZE I REND A IOERETHIEAHIET,

D-ID (09-19-19)



Shqip (Albanian 15)

Uné punoj pér Byroné Amerikane té Censusit. A ka njeri kétu tani gé flet anglisht dhe mund té na
ndihmojé? Nése jo, dikush gé flet shgip mund t’ju kontaktojé.

ATCE (Amharic 17)

AL PATRZN UHN &M NC AtHE 18 ATIAHT PIRGICST ALST PARTA N AA?
NAA ATICE PR TA A APYIICP LFAA:

ZuykpkQ (Armenian 18)

bl_l lllCl'UullnIlLlj l]li U\U‘(l; Ul]ll‘ll}lll]’lllllilll[ll’l PJHLI‘II‘IJI’I l’lllllilllll (l;l'u[ll_]l]lo I: lllJlllJ"lIJI‘l llleli I‘ll‘lI.L]: lﬂ]l“], I‘ll_l lUI‘lllI‘lLli I:

I (Bengali 19)

I 38,93, TN FATS IS I | AT Q27 T qNF (F© iR R 3¢@(& @10 #A1Ew
G2 AR AR FACS 2AFET? 7 AFE A IE00 AT AN (6 AT A @A
FACS AT |

BocaHcku/ Bosanski (Bosnian 20)

Ja pagum 3a AmepuuKkM 6MpPo 3a NONMC CTAHOBHULITBA. MiMa /11 0BAje HEKOra KO rOBOPU EHI/IECKM
n MmoKe Ham nomohun? AKo Hema, ¢ Bama 61 Mmorao KOHTaKTUPATM HEKO KO roBOpU 6OCaHCKMU.

Ja radim za Americki biro za popis stanovnistva. Ima li ovdje nekoga ko govori engleski i moze nam
pomodi? Ako nema, s Vama bi mogao kontaktirati neko ko govori bosanski.

bbarapcku (Bulgarian 21)

CnyuTten cbM Ha bropoTo 3a npebpoasaHe Ha HaceneHneTo Ha CALL. Mima nn TyK HAKOM, KOMUTO
roBOPW aHIIMNCKU M BU MOTb/1 Aia HM MOMOTrHe? AKO HAMa, C BaC MOMKe [ia Ce CBbPrKe HAKOM OT
HaLIUTe CNYKUTENN, KONTO roBopu 6barapcKu.

[§§92025000 (Burmese 22)

og$eond/ogSem meedmgodeconte c08:6alCongLigrs320305 220050l

860 30603600m:6(poddd(Be og$e0nd/0gse0d03 0pd8Eas §dloocn eiopedqteon
[4§$er00m26[3pon05070088:0 el s005a305dMB8wud

WIEEE ~ E AT (Chinese traditional)
FEERACEEFGNTEAE - FREEGEEECEGRIEEN AT IR ?
(Mandarin 03): 41509F » AIRE S A & i ahny A IRas 4 -
(Cantonese 04): {152 » AIRE G A & o E Sah Ay AMBREE AT -

Hrvatski (Croatian 23)

Ja radim za americki Ured za popis stanovnistva. Ima li trenutno ovdje nekoga tko govori engleski i
tko bi nam mogao pomoci? Ako nema, mogao bi Vas kontaktirati netko tko govori hrvatski.

Cestina (Czech 24)

Pracuji pro Americky Urad pro scitani lidu. Je zde nékdo, kdo hovofi anglicky a mdze nam pomoci?
Pokud ne, je mozné, Ze Vas bude kontaktovat nékdo, kdo hovofi ¢esky.
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Nederlands (Dutch 25)

Ik werk voor het Censusbureau van de VS. Is er hier iemand die Engels spreekt en ons kan helpen?
Zo niet, dan kan iemand contact met u opnemen die Nederlands spreekt.

cs*")lé (Farsi 26)

FauS SaS Loy g 0y o Wilg g X530 By ‘S‘uﬁli;ldbjgdm‘_“,quug.lQj:Slw.mQ].M@)UoWQﬁlb‘lé}wﬂ%bl &lp o
3555 oled Loy b a8 so Cumo )8 15 0 a7 (g lals pu 0ol 51505 G ol Jleial & jgo ol 5o i [T

Deutsch (German 27)

Ich arbeite flr die US-amerikanische Statistikbehorde. Kann ich mit jemandem sprechen, der
Englisch spricht und der uns helfen kann? Wenn nicht, kann jemand, der Deutsch spricht, Kontakt
mit lhnen aufnehmen.

EAANVIKA (Greek 28)

Epyalopat oto MNpadeio Anoypadng MAnBuopoL twv HNA. Elvat kaveic e6w auTr tn oTLyur TIou
HAGEL AyyALKa va pag eEUTTNPETAOEL; Av OXL, UITOPEL KATIOLOG VA EMLKOWVWVHOEL pall oag ota
EAANVLIKA.

5021\ (Gujarati 29)
GLUA. o7l AABLAL 6420 HIZ 511 5% 69, 9 laui US] 2Ad] 516 Al5d €9 6 21U oliell 945 2 vHA HeE
53l 9152 oyl 519 <Al $lA dl, Aoyl olladl siSum Alsd dHil 212 2us 52 as 9.

N2y (Hebrew 30)

M92IK 12TAW WM WY IXD KYNI DX .A“TK W poboixn Tpoan nowb My 1w x
1MAY 12TAW MW WP DINR YW MAIWHK MY K 1Tna 205 b Hion

f&<t (Hindi 31)
H .0, ST 3 o ol i T g | o gt 31edt g UET ¢ S 3iiisht aerd g 3R gAY Heg e TehdT B¢ SR
T2l a1, SIS MU YU T SN @St A a1d Fear af |

Hmoob (Hmong 32)

Kuv ua hauj lwm rau Teb Chaws Asmeskas Koom Haum Suav Pej Xeem. Puas muaj leej twg tam sim no
txawj hais lus Askiv thiab yuav pab tau peb? Yog tsis muaj, muaj neeg hais Lus Hmoob yuav hu rau koj.

Magyar (Hungarian 33)

Az Egyesiilt Allamok Népszamlalasi Hivatalanal dolgozom. Van a kdzelben valaki, aki beszél angolul,
és segiteni tud most neklnk? Ha nincs, akkor lehet, hogy egy magyarul beszél8 munkatarsunk fel
fogja venni Onnel a kapcsolatot.

Igbo (Igho 34)
Ana m aruru ndj Ngalaba Goomenti U.S. na-ahu maka Onuogugu ndi mmadu oru. E nwére onye no ebe
a ugbu, a bu onye na-asu Igho nwere ike inyere anyi aka? O buru na € nweghi, otl onye na-asu Igbo
nwere ike ikpoturu gi.

Ilokano (llocano 35)

Agtrabtrabahoak para iti U.S. Census Bureau. Adda kadi ditoy ita iti siasinoman a makapagsao iti Ingles
ken makatulong kadakami? No awan, adda maysa a mangkontak kadakayo a makapagsao iti llokano.
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Bahasa Indonesia (Indonesian 36)

Saya bekerja untuk Biro Sensus A.S. Apakah di sini ada yang bisa berbahasa Inggris dan dapat
membantu kami? Jika tidak, seseorang yang berbahasa Indonesia mungkin menghubungi Anda.

Italiano (ltalian 37)

Lavoro per conto dell’Ufficio Censimento degli Stati Uniti. C’e qualcuno qui adesso che parli inglese
e possa aiutarci? In caso contrario, qualcuno che parla italiano potrebbe contattarla.

TQI (Khmer 38)
S15MIBMIUNMUINH]SIUNIISHIYTH 15181518 :1SSIame & 16 SUnNtwMmMan
HABU INUMGwiDH 2o S1s? 1ITAISM M SIS 1SS HESIAIR UG SUNWMaNig!
siFsHisiimnmg s

WI9290 (Lao 39)
29WECHCS00INEFIMMNIIMVFIMO OBV BDICCTINTEMES0. MLV LWLHDHFIVIOCO
WIFISINO €r FOBCTBOWONCSNGV? TV, 22 THVWCONWIFTIVIONGHOOMIIIV

Lietuviy (Lithuanian 40)

AS esu iS JAV gyventojy surasymo biuro. Ar ¢ia dabar yra kas nors, kas kalba angliskai ir galéty man ir
jums padéti? Jei ne, su jumis gali susisiekti lietuviskai kalbantis asmuo.

QALIWI30 (Malayalam 41)

EMOM @Y.af)(M. VMOV 6NIENIWTAT G20L1 a1QYNM). G083 DoU)ellnti
B9 MOMVID LM, AMEBRES MVaNIW LM BHF 1M B398 HNIHS OCM=I?
NRIRRIN 18], MRIRISo MoMIIMB1H6IMM @RYEH: 1210 M16BRES NIMWEABSHNIO

RIS (Marathi 42)

H . T, ST HRATAITETS! ST el 39 STTaT HoTt STRi SRl 3178 &1 STt SUSH Seld I ST Had & Qhel?

Diné (Navajo 43)

U.S. Waashindoondi Diné Nidawolta’ Bina’anishgi naashnish. £a’kooh holo k’ad Bilagdana bizaad yee
yatti’igii d66 nihika adoolwotigii? Doodago ¢éi ta’ da shii naanidindotaal Dinék’ehji yatti’igii.

AuTel (Nepali 44)

H SRR SRTOMHET I B T | e Tt SFIST die STl T gHIes Aed e Figl A gieo? afe Hig &4
94, améawﬁmaﬁwamﬁa:@éaméﬂﬁw|

W (Punjabi 45)

Hygnm. mﬁ@émaﬂwmsﬁﬁéﬁaﬁmﬁm»@wﬁﬁm
51 fon 3t 7 1dd &dt, 31 373 3% Uamsl 98 & &7 fewd 3t Hudd J3dT|

Roméana (Romanian 46)

Lucrez pentru Biroul pentru recensamant al SUA. Aveti pe cineva langa dumneavoastra care
vorbeste limba engleza si ne poate ajuta? Daca nu aveti pe nimeni, este posibil sa fiti contactat(a) de
o0 alta persoana care vorbeste limba romana.
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Cpnckwu / Srpski (Serbian 47)

Ja pagum 3a AMepuyKy 6MpPo 3a MOMNMC CTaHOBHULITBA. [la I OBAE MMa HEKOra KO rOBOPU EHINECKM
M MOXe Aa Ham nomorHe? AKo Hema, nocToju moryhHOCT Aa ca Bama KoHTaKkTupa ocoba Koja
FOBOPM CPMCKM je3uK.

Ja radim za Americki biro za popis stanovnisStva. Da li ovde ima nekoga ko govori engleski i moZe da
nam pomogne? Ako nema, postoji mogucnost da sa Vama kontaktira osoba koja govori srpski jezik.

€302 (Sinhala 48)

@O D232373 92232 8308805 21851056 G2 WSS, 6@ E385) @oBIBE Des
2D 6B GRE/RO 330 ¢2d WE HRe? Deed 625153 HO E302nE Des 2D
2365 GBS ARDD L8O BIE) WEBDL) &.

Slovencina (Slovak 49)

Pracujem pre Urad pre s¢itanie obyvatelstva USA. Je tu teraz niekto, kto hovori po anglicky a moze
nam pomoct? Ak nie, mozno Vas bude kontaktovat niekto, kto hovori po slovensky.

Soomaali (Somali 50)

Waxaan u shageeyaa Xafiiska Tirakoobka Mareykanka. Hadda ma joogaa qof ku hadla af Ingiriis oo na
caawin kara? Haddii uusan joogin, waxaa laga yaabaa inuu idin la soo xiriiro gof ku hadla af Soomaali.

Kiswahili (Swahili 51)

Ninafanya kazi na Shirika la Sensa ya Marekani. Je, kuna mtu hapa ambaye anazungumza Kiingereza
na anaweza kutusaidia? Ikiwa hamna, mtu anaweza kuwasiliana nawe anayezungumza Kiswahili.

SLOILD (Tamil 52)

BT Q&S INGHEHTOH TGS &600T8618 (hL1L] L6t sHS T 60 Celemev
QEFWHGMeT. @MmIGsH @LIGLIMS WTFMaIg ShiH D GUSLIAT @UHEHMTTT
GOSN QUTITEV BLNSHG 2 56 QFUIW (PLGWLDT? @) 6V6mMeVQLIETMIT6V WITTeUS!
SO CUGLD HEUT 2_HBI&H6TS QSTLTLQ&TETETEVTLD.

0 (Telugu 53)

D& k0. V. 2rer (8 gl E0 D BT M. T D0 BoREEIS eorods’
QEPET D DOTT° POV FE)E &P T°? FEI°B, B Horgrdt 6 oy dy
ROLOF .

e (Thai 54)

Auviulvdusrinousuyiluanist aaulliniifilasnyanmdengulduazaunsariesivia
Tewra'lu wn'lud anafinrunwan lnglafnsaduaalunianag

+91CE (Tigrinya 55)

RTLFE NN $64 UHN, NC AP HACH: ANH, hH, 7R ATIAH HLADT NATHT HhAATY
AN Ade2? +HPA NAA FCE HEAD NHCNMRI® B AAL AR:

Tirkge (Turkish 56)

A.B.D. Niifus Sayim Biirosu’ndanim. Burada ingilizce konusan ve bize yardimci olabilecek birisi var
mi? Yoksa, Tlrkge konusan biri sizinle irtibata gegebilir.
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Twi (Twi 57)

Me ne U.S. Nnipakan Asoee a waye nnipakan ne nhwehwemu adwuma na eye adwuma. Obi a oka
Brofo kasa a obetumi aboa yen wa ha seesei anaa? Se obiara nni ha saa a, yebema obi a oka Twi ne
mo abekasa.

YKpaiHCbKa (Ukrainian 58)

Al npeacTasnato bropo nepenucy HaceneHHa CLUA. Mopag i3 Bamu € 6yab-aka ocoba, Wo po3mMOoBAsE
AHININCbKOIO MOBOIO Ta 3MOXKe Ham A0NOMOrTU? AKLLO Hi, MOXKINBO, A0 Bac 3BepHeTbcA Haww
npeacTaBHUK, WO PO3MOB/IAE YKPAiHCbKOK MOBOIO.

99 (Urdu 59)
LS Jg2 632,55 92 = vt gl (S6S Ol Gl LS 09 6,5 o8 8 S 9590 Goleds pope S0l e
B eSOl om 50 52 5 e )8 Ably cw O pasd IS 55 coud S5 Tn LS LS o 3le2 39l 52
W (Yiddish 60)

VIV D.TT{TI 0™ YT PR 3’57 DYIX YXPNY X JOXOW YUPTITRIND 7T 1D 35'“’3 DIMIYY DYT XD VYR X
JTOPRDINP WEK IR W TP DRN WIPDY DIN 0L MK AEHYA TN WP NK wHy
Yoruba (Yoruba 61)

Mo nba 11é-isé Ikaniyan I1é Amérika sisé. Njé enikan wa nibi yii nisisiyi t1 6 nso Edé Geéési ti 6 si lé ran
wa lowo? Bi béeko, enikan lé kan si o t1 6 nso ede Yoruba.
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